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We are the teachers, specialists and support employees who dedicate our professional lives to creating 
great public schools in Southwest Washington.

A BEVY OF BARGAINS!

August was a  flurry of  bargaining activity for 
multiple locals in WEA-Riverside!  Vancouver ESP, 
Hockinson EA, and Evergreen EA spent countless 
hours at the table, working to achieve settlements 
prior to the expiration of  their contracts on August 
31, 2016.  While Hockinson EA and VAESP diligently 
remain bargaining, we can happily report EEA 
reached a Tentative Agreement just after 3:00 AM 
on Monday, August 29, after bargaining for nearly 18 
hours through the night.  The Tentative Agreement 
came just in time for the EEA General Membership 
Meeting, August 30 at the Clark County Fairgrounds.  
Over 1200 members gathered, prepared to vote on a 
TA or take a strike vote.  Members solidly ratified the 
new agreement.  Highlights include: Improvements for 
SPED staffing, additional para professional support, 
designated curriculum dollars, TRI compensation that 
will grow from 13.05% to 27.55% over the contract 
term + 4 additional work days, $500,000 that will be 
added to the insurance pool over the contract term to 
help defray out-of-pocket expenses, additional FTE for 
counselors and restoration of  days, and much more!

The success of  these bargaining efforts would not be 
possible without the local membership engagement 
and peer support from local leaders throughout the 
WEA-Riverside UniServ Council.

PRESIDENT’S MESSAGE

Greetings,
 

   As we begin our new year, I look forward to all the 
possibilities!  In this election year, I’m hopeful our 
members help to elect a labor-friendly House and 
Senate!  I’m optimistic districts will bargain fairly and 
provide all members professional wages; but if  not, I am 
confident members will take appropriate steps to ensure 
their rights.  The positive steps members are taking 
inspire me and remind me that together we are stronger.  
United with the community, I hope we can increase 
minimum wage, pass bonds and levies, and change the 
political climate in our community!
   The goals of  WEA and WEA Riverside are attainable.  
I’m grateful for all your support and appreciate member 
participation.  Your expertise, experience, and passion 
make our union powerful!   WE are WEA!  Best wishes 
for a successful year!

In Solidarity,
Norma

A BEHIND THE SCENES SUPPORT: ANOTHER 
REASON WHY MEMBERSHIP MATTERS!

One of  the best parts of  being a union member is knowing 
you have support at the local, state, and national levels. 
A perfect example of  this is the reinforcements that 
were sent in to help support the Evergreen EA bargain. 
When it became increasingly clear that the Evergreen 
school district was not prepared to meet the needs 
of  its employees through bargaining a new contract, 
WEA mobilized its staff  to come down to support EEA 
members. WEA sent in a team of  expert staff, who, with 
very short notice, dropped everything to come down to 
Vancouver. These staff  members came from all across 
Washington and included a team of  8 field organizers, 
WEA communications lead, WEA legal, and your 
WEA-Riverside council staff. This team hit the ground 
running, working with the EEA Bargaining Support 
Team, Bargaining Team, and local leadership to ensure a 
successful outcome for EEA members.



LEADERS MAKING A DIFFERENCE 
BUILDING BY BUILDING

While the Evergreen EA bargaining team was hard at work at the 
negotiations table, EEA leaders were busy in their buildings! The key 
component to EEA’s organizing success was our Bargaining Support 
Team, or BST. This group of trusted and respected leaders-identified 
by their colleagues- kept the members in their buildings informed, 
engaged, and empowered throughout the course of the bargain. 
Members joined together to build power and put pressure on the 
district for a contract settlement that met the bargaining demands 
of EEA members.

How’d they do it? The BST first came together as a group in January, 
and from there were an unstoppable force, spearheading the local 
organizing efforts in the buildings. This group of leaders held monthly 
bargaining blast meetings in the spring, helped to drive turnout to three 
EEA general membership meetings, and provided their colleagues with 
lots of options to stay engaged throughout the bargain. Because of the 
great work of these leaders, we had a series of successful, escalating 
actions that resulted in the Evergreen school board and administration 
feeling the pressure from not only the 1,800 members of EEA, but our 
community as well. Here are some of the accomplishments of the BST 
leaders:

Picket Captains: Our BST members attended a picket captain training 
to prepare for the possibility of a work stoppage in the event of not 
reaching a TA by August 30. Not only did our BST members step up to 
serve as picket captains for their buildings, but they recruited their 
colleagues as well! They did such a great job that we trained picket 
captains for every single work-site in the district, and had so many 
people attend the training that we ran out of picket captain notebooks!

Bargaining Team Support: Our BST members also showed up to 
support the bargaining team as they made their way in to negotiations. 
Seeing their colleagues early in the morning with signs and chants 
of support helped strengthen the resolve of the EEA bargaining team 

as they negotiated with the district. BST members also helped to 
encourage their colleagues to usher in the bargaining team later that 
same week at Sunset Elementary. So many members showed up that 
the mediator had to park on the street because all the parking spots 
were full!

School Board Meeting: BST members also showed up en mass with 
their colleagues and community members to the August 23rd school 
board meeting. Over 300 people crowded outside district office to 
demand a fair contract for EEA members. While the district eliminated 
public comment at the meeting, that didn’t stop EEA leaders and parents 
from holding their own “public comment” outside with a megaphone. 

Building Solidarity Actions: BST leaders and picket captains led their 
buildings in unity actions the first days back in the buildings. Members 
wore their red EEA shirts, met outside, and then walked in as a unified 
group to start the day. 

Picketing at High Schools: On Friday, August 26th, BST members 
and picket captains led informational picketing at each of the 4 feeder 
high schools in the district. These leaders were able to bring out 
1,000 people on the streets that morning demanding a fair contract 
for Evergreen educators. This powerful showing of unity amongst our 
members and community helped turn the tide with the bargaining 
progress at the table.

 1  Weekends
 2  Paid Vacation
 3  Maternity Leave
 4  FMLA
 5  Paid Sick Leave
 6  Child Labor Laws
 7  Social Security
 8  Minimum Wage
 9  8 Hour Work Day
 10  Overtime Pay

 11  Worker’s Comp
 12  Health & Safety OSHA
 13  Health Care
 14  Dental
 15  Vision
 16  Collective Bargaining
 17  Breaks
 18  Wrongful Termination Laws
 19  Age Discrimination
 20  V.E.T.S.

 21  Raises
 22  Sexual Harassment Laws
 23  Americans Disabilities Act
 24  Holiday Pay
 25  Privacy Rights
 26  Military Leave
 27  Right to Strike
 28  Equal Pay Acts
 29  Civil Rights



 SERVINGS: 12-15 pumpkins

INGREDIENTS
3 Tbsp. melted margarine
6 C crispy rice cereal
10 oz. miniature marshmallows
pretzel sticks
orange food coloring
green icing (optional)

 
Melt margarine in large microwave safe bowl. Add 
marshmallows, and heat again in microwave unti l 
soft and fluffy. Put in a few drops of food coloring 
to achieve desired color. Stir in cereal and mix well. 
Using l ightly greased hands, shape into small handful 
sized balls. Place onto pan l ined with parchment 
paper and put pretzel piece in the top for a stem.  
Adding green icing for leaves is optional. Pumpkins 
aren’t generally perfectly round, so it makes this a 
very kid fr iendly recipe.

Are you a NEW Educator or employee to your 
district?  If  so, this quick 45 minute workshop 
could help you make the important decision of  
which retirement plan to choose.  This presentation 
is designed to help NEW members discern the 
differences between the two plans offered by their 
district and evaluate what choice will be best for 
their financial goals.  It is especially important as 
the decision must be made within 90 days of  hire.

Choose between two dates: 
September 29th and October 5th at 5:00pm.  

Presented by Pacific Northwest Wealth management, 
an NEA Benefits partner.  

To attend, please RSVP here:
http://tinyurl.com/NewMemberRetirementPlans

NATIONAL HISTORY DAY CONTEST WINNERS

Dear WEA-Riverside,

Thank you very much for the Community Outreach Grant 
for my National History Day team from Pleasant Valley 
Middle School.  They represent the ‘tip of  the iceberg’ so 
to speak of  the students, teachers, parents and community 
members involved in the Southwest Washington Regional 
History Day level through the state, and at the national 
contests.  
Thank you ever again for your support,
  Irene Soohoo
  SW Washington Regional co-coordinator
________________________________________________
Amber Holmgren, Kyra Crosby, and Emma McKunen 
presented their champion junior group exhibit at the 
Washington State Archives in Olympia on May 25.  

The exhibit received the State Archivist Special Award for 
their use of  documents as well as first place in its category 
at Washington State History Day.  The project competed 
against one hundred others at National History Day at the 
University of  Maryland, College Park on June 11-17.  At 
the national contest, the exhibit placed first out of  ten in 
its section and advanced to the final round where it placed 
sixth overall out of  ninety-nine junior group exhibits from 
all over the United States and Department of  Defense 
schools in Southeast Asia, Korea, and Guam.

Amber Holmgren, Kyra Crosby 
and Emma McKune, pictured 
with Ralph Munro, Washington 
Secretary of State from 1980-2001, 
who the students interviewed 
on how Washington welcomed 
Vietnamese refugees to the state 
when South Vietnam collapsed to 
the communists in May 1975.

http://tinyurl.com/NewMemberRetirementPlans 
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POETRY MOVES

Pictured above are the poets who read their poems at the event with 
Poet Laureate, Christopher Luna.  

The Poetry Moves Student Event on July 3rd at Esther Short 
Park was very exciting and successful. The event was well 
attended and patrons expressed pleasure in the poetry 
displayed.  We thank WEA Riverside for their support on 
this project.  

-Amy Chase, VAESP Para-Professional

Look for additional poetry from poetrymoves to appear throughout the newsletter 
this year.

THIS IS WHAT SOLIDARITY LOOKS LIKE

In the early hours of Tuesday, August 16, local leaders 
assembled at Sunset Elementary to usher in the Evergreen 
Education Association Bargaining Team as they began their 
sessions of PERC mediated bargaining session.  Dozens of 
local Presidents and leaders set their alarm clocks for a way-
too-early hour, to travel to promptly meet the team.  The 
team was welcomed with signs of support and fabulous 
chants.  This exuberant welcome helped motivate the team 
to work diligently throughout the month to achieve a tentative 
agreement befitting of the members.

GREENHOUSE/GARDEN PROJECT

Thank you so much for making our Greenhouse/Garden Project 
possible for our 270 students!  We would not be able to do this 
project without the support of  the WEA Riverside!

Our students planted over 550 plants from seed.  These plants 
included vegetables and flowers.  Students tended to their plants/
measured their growth/and were amazed at the transformations!  

The vegetable produce from the seeds planted in the garden will 
be used for needy families in our Frontier community. 

In addition, the “Frontier Stem Night,” students had a booth 
that allowed younger children to plant seeds to take home that 
evening.  The sign on the front of  our booth thanked the WEA 
Riverside for the seeds and soil!

Lastly, after completing the building of  our “pollinator garden” 
and as we study the diminishing populations of  bees, we were 
able to purchase cedar planters which students decorated and 
planted with wildflower packets to increase food sources for our 
neighbors...the bees!

Again, thank you WEA Riverside for supporting this valuable 
Science Project!

- Judy Gordon, NBCT
6th Grade Science, Frontier Middle School

UPCOMING MEETINGS & TRAININGS

    September 21 - RUC Rep Council Meeting

    September 27 - Coordinated Bargaining Kick-off

    September 29 - Planning for Retirement 
         Seminar - Plan 2 or 3?

     October 5 -       Planning for Retirement 
         Seminar - Plan 2 or 3?

     October 12 -     RUC Exec Board Meeting

http://facebook.com/WEARUC
http://riverside.washingtonea.org

