
PRESIDENT’S MESSAGE  

I wish you a happy holiday season, and hope that you have 
time to relax with your friends and family during the winter 
break!   

I look forward to this next year and the opportunity to 
increase membership in our union.   The decision in the 
Friedrichs v. California Teachers Association case will occur 
in June, and we will be ready regardless of  the outcome!  

The goal of  2016 will be to bring financial security and 
better working conditions to all members in Southwest 
Washington! Our union provides support and protection of  
our rights, and we will make our voices heard in Olympia 
and at the local bargaining tables!  Several of  our locals 
will be writing new contracts in 2016.  Together, we have 
the ability to improve the salaries and benefits packages 
of  educational employees in our area.  WE are WEA and  
together we will make it happen for all members! 

Happy Holidays, 

     Norma LaChine
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We are the teachers, specialists and support employees who dedicate our professional lives to creating 
great public schools in Southwest Washington.

MEMBERSHIP MATTERS

A group called “Choice for Teachers” 
may have sent you an email encouraging 
you to drop your union membership. 

The email is part of  a larger campaign to weaken public-
sector unions, including WEA and its locals. It is funded 
by corporate interests, including an anti-union political 
group called the “Freedom Foundation.” It’s a direct 
attack on our union and our ability to advocate for our 
students. Here are some important points to keep in mind:

We need a strong union...Without a strong union 
protecting our bargaining and employment rights, things 
would be much worse for teacher, education support 
professionals and public schools. Many politicians in 
Olympia would be trying to freeze salaries, cut health and 
retirement benefits, and allow even larger class sizes.

In addition, well-funded right-wing groups are waging a 
campaign to weaken or even outlaw public sector unions. 
If  they succeed, we could lose our right to bargain locally 
for improved pay and benefits and for better conditions for 
our students.  We need the WEA and our local associations 
to continue fighting these anti-education efforts.

There’s strength in unity...Your local association 
bargains your contract, including salaries, benefits, 
working conditions and a fair evaluation process, and 
the local is there to make sure school administrators 
follow all the provisions of  the contract. With a strong 
membership, the local union has the power to protect the 
rights and economic security of  members, and to fight for 
the best interests of  students.

By joining together we can reach goals that we can’t 
achieve on our own. Together we negotiate for better 
salaries, benefits and working conditions. Together, 
we advocate for more funding and equal access to a 
quality education for all of  our kids, regardless of  their 
backgrounds. Our membership in the WEA gives us the 
strength in numbers to be able to do things we could not 
do alone.

HAVE YOU DONATED TO THE CHILDREN’S FUND?

I wanted to share with you the joy brought to one 
of  our students when he received his bag of  new 
things made possible through the Children’s Fund. 
My husband and I went to the student’s home  to 
deliver the clothes, boots and a box of  food which 

we had purchased for them. I placed the gifts on the table 
and lastly put two pairs of  boots on their table.   I made the 
comment that these boots will surely be needed this week 
(since it had been raining hard everyday.) The boy only saw 
his sister’s (obviously girl) boots and sadly asked, “What about 
me?”  I said, “yours are here too,” and lifted hers out of  the way, 
so he could see the pair we purchased for him. He squealed in 
delight and grabbed them up in a huge hug, grinning from ear 
to ear and cried out over and over, “I got ARMY boots....I got 
ARMY boots.....” as he danced around the room.  Try standing 
there, watching that without crying!  The work you do makes 
these moments possible for kids who would otherwise have 
very little.  We thank you so very much; this family was so 
incredibly appreciative of  the help they received.  
     Thank you, Candy
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WINTER MEETINGS & EVENTS
January 13 RUC Executive Board Meeting 
February 2 Fish, Chips & Politics
February 10 RUC Executive Board Meeting
February 17 RUC Council Meeting
February 20 SPED Conference
February 27 ESP Issues Conference

EVERGREEN ORGANIZING WORK

The Evergreen Education 
Associated (EEA) is a huge 
local, with over 1800 members 
spread across 40 work sites.  
EEA has fully embraced 
essential organizing work, 
committed to the designation 
as a Lighthouse Local, and is building towards the bargain 
of a fully open contract, set to expire August 31, 2016.

EEA has acknowledged the fundamental need to visit face-
to-face with its members in preparation for the bargain and 
to build a robust bargaining support team deeply rooted and 
connected to the membership.  In October, EEA Executive 
Board members were released to conduct 1-1 visits with all 
members in the 21 elementary schools.  

November 18, 2015,  Kristi Taylor, 
WEA Organizer and Rob Lutz, EEA 
President provided training to 50+ 
EEA leaders, surrounding local 
leaders, and WEA leaders and staff 
who committed to conducting over 
500 1-1 conversations on November 
19, 2015.  On November 19, 2015, 
these 50+ leaders converged on the 
11 middle and high schools in the 

district.  The amazing outcome of the day was completion 
of 500+ 1-1’s visits with EEA members.  Equally important, 
over 165 respected members, viewed in high esteem by 
their peers as building leader, were identified. The EEA 
organizing team will be meeting face-to-face with these 
respected members over the next month.  On January 21, 
EEA will be assembling 180 core leaders, enlisting them as 
integral bargaining support team leaders.

Over 1000 face-to-face conversations have been completed 
with EEA members in the last 2 months.  Top themes from 
the visits include compensation, insurance, workload, lack 
of technology, lack of curriculum, and lack of support 
for inclusion.  Those who participated reflected on their 
work, commenting the work was grounding, empowering, 
validating, emotionally exhausting, inspiring, and human!

Special thanks to Michelle Robertson, Karen Morley-
Smith, Chris Panell, Sally McNair, Shannon McCann, 

FISH, CHIPS & POLITICS 

This legislative session is expected to be 
a DOOZIE!  Wondering how you can be 
involved with proactive change? How about 
hangin’ with colleagues who get it? Please 
join us for a WEA-Riverside Fish, Chips & 
Politics gathering!  No agenda, simply an open 

space for camaraderie with other politically minded educators 
to discuss political issues and policies that effect education.  
Grab a friend and RSVP today!  Space is limited to the 1st 30 
who RSVP so don’t delay! 

Frontier Public House 
Tuesday, February 2nd, 2016 | 4-6pm 

Register Here: http://tinyurl.com/ntcjyen

Darcy Haberl, Keli Stewart, Candace Lilyquist, Emily 
Humphrey, Freedom Johnson, Chuck Hurt, Marla Morton, 
Rene Corbin, Eric Linthwaite, Norma LaChine, Dena 
Enyeart, Ray Clift, Kandis West, Katie Gammage, Cari 
Pepper, Rebecca Mahoney, Michelle Houle, Jens Hauge, Joe 
Thayer, Chase Parsley, Jamie Moore, Steve Miller, Kris Peak, 
Fauna Wolfe, Bob Kenck, Megan Miles, Adam Aguilera, 
Wendy Smith, Jace Borba, Jeff Wood, Linda Peterson, 
Nancy Valenta, Deedra Oswald, Lynn Davidson, Laura-
Lee Barron, Teresa Correy, Bill Beville, Marj Hogan, Jessica 
Upton, Glenn Bafia, Jim Fotter, Stephen Miller, Cheryl 
Vandervort, Cindy Brown, and Sharon Closson.

THANK YOU to those who have 
committed to the foundational 
success integral to a solid bargain 
for 1800 EEA members.  Your 
union work will provide a “lift” to 
the bargaining efforts benefiting 
over 5000+ Southwest Washington 
members, and collectively the 
83,000 members of WEA!

http://facebook.com/WEARUC
http://riverside.washingtonea.org
http://tinyurl.com/ntcjyen

