
   
Job Smarts…Second in a series to you 
from the Executive Board’s work at the 
2017 NEA ESP National Conference in 
Dallas, Texas.  
 
In our last Newsletter, we told you about E.I., 
Emotional Intelligence, how we understand 
and manage our own emotions and those of 
others. Because this quality enables us to 
motivate ourselves and others, we learned it 
is even more important than a high IQ on the 
job. 
 
Here’s more of what we learned … 

Emotional Intelligence: 
 

Is not about being nice all the time 
It is about being honest. 

 
Is not about being “touchy-feely.” 

It is about being able to identify your 
feelings, and those of others. 

 
Is not about being emotional. 

Is about being able to harness and 
regulate your emotions and apply them 

to thinking and problem solving. 
 

Those with Low EI are often overrun by 
their emotions, self-serving, unable to self-
evaluate, have problems working in groups, 
impulsive, poor leaders and untrustworthy. 
 
Those with High Emotional Intelligence are 
self-aware, able to self-regulate, and able 
to motivate themselves. In relationships 
they have empathy, social skills in relating 
to others and good relationship 
management. 
 
 
 
 
 

 
 
 
 
 
 
  

  
 
 
 
 
 
 
 
 
 
 
 
 
  

 
 

 

 

 

  

 

 

 

 

 

 

 

  

Know Your Contract: 
 

Article I, Section 1 – Recognition     
 

What is “skimming”? It is when the 

district sub-contracts or gives our 

union work to other unions or 
employees other than a VAESP 

employee. 
 

This can happen in subtle ways.  For 
instance, this can happen when a 

secretary, or any other VAESP worker 

is at lunch, break, or out ill and a SEIU 
or Protech person covers for them. 

 
This does not meet fair labor 

standards and needs to be reported.  

It will not be tolerated  
 
 
 
 
 
 
 
 

 

 
 
Career Corner 
 

Work Ethics... Lately we’ve been 

focusing on how to get that job you 
want starting with your job application. 
Now let’s talk about being on the job.  
 
Once we are on any job, we’re getting 
paid to provide a service. We need to 
be off of our cell phones. One of the 
easiest ways to prevent your arm from 
going onto auto-pilot and grabbing your 
phone is just to put it away until break 
time.  
 
It’s good for your career and helps all of 
our reputations as a professionals to 
save all of the personal “stuff” for 
breaks and lunches. Remember the 
“P” in VAESP stands for 
Professionals. 
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WELCOME UPDATES 

What you’ve asked for is what we’ve done! 
Check out the website for recent changes 

in our By-Laws that reflect member and building 
representative wants and concerns. 
From Our President: 
 The district has finished typing the 
contract and it’s on their website.  Donna is 
putting it on ours also. “Take a look, it is 
awesome!” 
 
 

 
 
 
 

 

 
 
 

 

 
 

 
 

 
 

 

 
 

 
Upcoming Dates 

to remember: 

 Early Release 

Days 

May 8th – 1 Hour 

 

Memorial Day 

May 29 – No 

School 
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Politico 
House Bill 1115 has passed the State House 
and Senate by an overwhelming majority. 
Whether you like the idea of paraeducators 
having their own certification or not, it is now 
law.  
 
 

 
 

 
 
 
 
 

   
 
 
 
 
 
 
 

 
 
 
 
 

  

 
 

 

 

  
Report from the WEA 
Representatives Assembly: 

Did you know our union is about 
more than bargaining?  After 
attending the Representative 
Assembly in Spokane, it was clear 
I had a lot to learn! 

During the Assembly the 
delegates vote on many items of 
business, most have nothing to 
do with bargaining or contracts.  
Some items included diversity, 
class sizes, support of veterans 
entering the education field, 
support for students facing 
immigration challenges, support 
of the Every Student Succeeds Act 
and so much more! 

If you have a chance to go, I 
highly recommend it.  Everyone 
should know how hard 
WEA/VAESP works for us. 

- Kellie Haphey 
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So here is a brief overview of the bill and we’ll 
report more details later as it pans out in the 
real world in real time… 
 

 Effective Sept. 2018 Paras will start 
certification. 

 All Paras must get certificated. 

 Paras do not have to pay for or find 
the classes. 

 The district will provide the course of 
study. 

 Administrators and teachers must 
have more training also with regards 
to the para certification. 

 

We’ve put HB115 on our website for 
you to read at:  www.vaespwa.org  
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     This is my second RA that I 
attended and encourage other 
members to attend to become 
aware of the issues in education in 
our state. 
     This year’s RA had informative 
topics to discuss.  For example: Bully 
Free, Mc Cleary Trial, support gifted 
students along with Special Ed 
Students, Trump/DeVos Budget cuts, 
protect undocumented immigrant 
students and salaries/pension 
protection along with many more.  
 

- Didget Dennis 
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RA Report from an interview… 
The MOCK RA meeting at WEA-Riverside 
before Representative Assembly was 
very helpful. We learned voting 
procedure...etc. 
Implications of RA were far reaching… 
impacting the classroom. It was 
interesting to see how passionate people 
are on both sides of the issues! 

- Candaice Oliphant 

 

 

 

 
 

It was an empowering experience to see the 
WEA in action and to hear what is currently 
happening around the state and concerns 
others shared. It was also good to see and 
talk to other ESP’s and hear of their 
involvement in their locals. We see the value 
of being involved and informed members of 
the WEA and if anything we came away with a 
renewed enthusiasm!    

- Barb Moore & Mary Hyde 
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